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2015 SEA Workshop Conversations
Upcoming Events

by Dr. Michelle Chandrasekhar

July TBA

At this year’s Annual Workshop, we had a
packed two days of sharing ideas, experiences, tps, and lessons learned from an interestng and varied group of presenters and partcipants! The sequental workshop format
allowed each of us to partcipate in every session. It was a good way to build on previous
presentatons, and to learn more about the
other partcipants.
Below are some of the points shared from this
year’s Annual Workshop.
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“There are many methods for evaluaton that could be applied to our work. For
example, the discrepancy evaluaton model aims to make evaluaton actvites
more accessible.”
The discrepancy model examines the diference between planned outcomes and
goals, and actual outcomes. It is goal-oriented, scalable, and simple to explain to
clients. Stakeholders see it as user-friendly. They also found It more intuitve to
compare what they say with what they do.
“Building collaboratve relatonships are important for the overall evaluaton of
programs.”
Three factors can improve the quality of data: 1) facilitatng interviews by talking
with people onsite; 2) taking tme to build connectons with clients and stakeholders; and 3) working with clients to dispel false perceptons about evaluaton.
Some of these perceptons include the following: “waste of tme,” “done just to
meet a mandate,” “always focused wrong – doesn’t add value,” and “not worth
the resources used.”
“Taking local data and ensuring that that data can be brought back together for

2016 Annual
Workshop

Upcoming Webinar
Case Studies: Approaches to
Sampling and Case Selecton
Wednesday, May 27
11:30am - 12:30pm
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The President’s Message
By Dr. Elizabeth Winslow, SEA President
I am very pleased to serve as SEA’s President for
2015. I want to thank Dr. Barbara Gill, Past
President, for her leadership in 2014 and her
assistance in a smooth ofce transiton. Under
Dr. Gill’s guidance, SEA held numerous webinars
and in-person programs, as well as the
successful February 2015 Annual Workshop. SEA
remained fscally sound and grew in
membership. Additonally, Dr. Gill facilitated streamlining the
associaton’s bylaws, and she developed updated board positon
descriptons. I am grateful that she remains on the board.
I would also like to thank outgoing board members Dr. Fred Seamon
(Past President) and David Summers (Treasurer). I greatly appreciate
their service and dedicaton to SEA. I welcome new board members
Dr. Porta Campos (Treasurer), Dr. Michelle Chandrasekhar
(Secretary), Jessica Tice (State Sector Representatve), and Marina
Byrd (Program Commitee Co-Chair). Finally, I extend thanks to board
members contnuing to serve: Nathanial Myers (President-Elect),
Jennifer Johnson (Program Commitee Co-Chair), Dr. Bonnie Swan
(Program Commitee Co-Chair), Sheena Horton (Private Sector
Representatve),
Dr.
Moya
Alfonso
(University
Sector
Representatve), Jason Lawrence (Student Sector Representatve),
Byron Greene (Local Sector Representative), and Dr. Linda Schrader
(SEA-AEA Liaison). Sheena Horton (Newsleter Coordinator) and Sean
Little (Editor) will continue to serve on SEA's newsletter staff. Kathy
McGuire has graciously offered to be SEA's Membership/Volunteer
Coordinator; we would like to thank Kathy for assuming this role,
and to thank Sheena Horton for managing our membership services
during the interim. I will be relying on all of your collective
Institutional memory!
With the help of a talented board encompassing both contnuity and
newness, I wish to contnue Dr. Gill’s initatves, partcularly
membership growth and fnancial responsibility. I also hope to
develop manuals to augment positon descriptons to ensure efcient
succession of board members in future years.
The Program Commitee has already produced a popular webinar
(“Capturing Student Voices, Teaching Them to Listen: Efectve
Strategies for Conductng Focus Groups on Campus”) this year, as
well as an in-person workshop (“Creatng Your Professional Image:
Applying For and Getng the Job”). There is more to come. I also
hope to expand the Annual Workshop to a larger space to
accommodate more presentatons and atendees.
I welcome your involvement. Please let me know your suggestons
for programs or other SEA initatves. I hope to see you soon at an
SEA event!
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Get Linked!
by Sheena Horton
Padlet
Padlet ofers an easy way to connect
and collaborate with others in realtme online. This secure, web-based
applicaton allows users to share
notes, drawings, diagrams, upload
fles, manage users’ access, view user
analytcs, and other mapping and
planning tools. Padlet can be added
as a plug-in to your current browser.
Other Padlet applicatons available
include a school-based version
(Backpack) and a work-based version
(Briefcase).
htps://padlet.com/

Eval Central
Eval Central is, simply, a blog of various evaluaton blogs. This website
allows users to browse multple
evaluaton blogs all in one place, and
ofers subscripton services to avoid
missing any new posts. Eval Central
also invites other evaluaton bloggers
to submit their artcles for review
and postng.
www.evalcentral.com

Trade Pub
This website ofers a wide variety of
free IT magazines, white papers,
downloads, and podcasts across a
number of disciplines. Trade Pub is a
great resource for accessing “quick
key” and “shortcut” download guides
for sofware programs, latest technology news and releases, and provides users with access to over 1,000
related partner websites.
www.tradepub.com

ProjectManagers.Net
ProjectManagers.Net provides various project management resources
from across the internet. The website
ofers many links to project management guides, research, technology,
tps, job opportunites, blogs, events,
professional development opportunites, and networking directories.
www.projectmanagers.net
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2015 Executive Board Officers
The Executve Board of the Southeast Evaluaton Associaton shall consist of the President, the
President-Elect, Secretary, Treasurer, the immediate Past-President, the Chairpersons of Commitees,
and the Sector Representatves. The Board shall be the legislatve and advocacy body for the
Associaton, and shall have general supervision over the afairs of the Associaton.
-SEA Bylaws

Dr. Elizabeth Winslow - President
Dr. Elizabeth Winslow is Vice President for Research and Policy
Analysis at Independent Colleges and Universites of Florida. She is
also Managing Director of the Florida Independent College Fund.
Prior to her work in the non-proft sector, she was a Policy Analyst
at the Florida Legislature’s Ofce of Program Policy Analysis and
Government Accountability (OPPAGA). She earned a Ph.D. in Public
Administraton in 2009 at Florida State University. This is her second
year on the board.
Nathanial Myers – President-Elect
Nathanial “Nate” Myers is a Contract Manager for Services to the Elderly
and Disabled at the State of Florida’s Department of Elder Afairs (DOEA).
He routnely conducts annual reviews of client and agency data. In
additon, he develops policies, procedures, and performance metrics. He
also serves on advisory teams for service planning, data integrity, and
provider performance evaluaton. He made his foray into public health at
Emory University’s Cancer Preventon Research Center as a feld
researcher. He has directed grant-deliverable actvites at DOEA for the
Centers for Medicare and Medicaid Services, and served on the
Department's monitoring team. He received his MS in Demography and
Populaton Health and his BS in Economics from Florida State University.
When he is not visitng agencies and clients around the state, he is
immersed in great fcton. He also engages in strategic planning for other
local non-profts, and the care and well-being of his small but growing
family. This is his second year on the board.
Dr. Barbara Gill - Past President
Dr. Barbara Gill is the Director of Educatonal Research in the Ofce of
Insttutonal Efectveness at Tallahassee Community College (TCC). In that
role, she assists instructonal and non-instructonal divisions of the TCC in
assessing and evaluatng their programs and services. She is a member of
the College’s Insttutonal Accountability Commitee, and she serves as
TCC’s accreditaton liaison to the Southern Associaton of Colleges and
Schools Commission on Colleges. Prior to joining TCC, she was a Research
Associate at the Learning Systems Insttute at Florida State University. She
holds a Master’s Degree from the University of Minnesota and a Ph.D.
from Florida State University. She has served on the board since 2009.
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contnued on p. 4

2015 Executive Board Officers
contnued from p. 3
Dr. Michelle Chandrasekhar - Secretary
Dr. Michelle Chandrasekhar is an Independent Evaluaton Consultant with
strengths in Insttutonal Efectveness, Accreditaton, Assessment of
Learning, and Faculty Professional Development. Prior to returning to
Tallahassee in 2014, she was the Director for Insttutonal Planning,
Assessment, and Research at Olympic College. In additon to her work
experience, she has volunteered support for non-proft groups such as the
Olympic College Foundaton, the South Kitsap County Commissioner's
Ofce, the West Sound Harper Estuary Restoraton Project, the Bremerton
Police Department, and Chiles High School. She earned her Ph.D. in
Educatonal Research and Program Evaluaton and her M.S. in PsychologyNeuroscience, both from Florida State University. This is her frst year
serving on the board.

Dr. Porta Campos - Treasurer
Dr. Porta Campos is an adjunct professor and internship coordinator at the
Askew School of Public Administraton and Policy at Florida State
University. She is also assistant managing editor of Public Administraton
Review. In her capacity as postdoctoral research associate, Dr. Campos
oversaw the logistcs for the Askew School’s Local Governance Lab lecture
series at Florida State University. She earned her Ph.D. in Public
Administraton from Rutgers University in Newark, NJ, and her research
interests include social capital and civic engagement. This is her frst year
on the board.

2015 Board Sector Representatives
Sheena Horton - Private Sector
Sheena Horton is a Senior Analyst for the Human Capital Division with MGT
of America, Inc., and conducts project planning and management, onsite
consultng, organizatonal reviews, classifcaton and compensaton studies,
among other evaluaton projects. She earned her M.S. in Criminology and
Criminal Justce from Florida State University, and her BA in both Sociology
and English from the University of North Carolina at Greensboro. This is her
fourth year on the board.
contnued on p. 5
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2015 Board Sector Representatives
contnued from p. 4
Dr. Moya Alfonso - University Sector
Dr. Moya Alfonso is an Assistant Professor at the Jiann-Ping Hsu College of
Public Health, Georgia Southern University. She has had an interdisciplinary
training in public health and educatonal research and evaluaton, and has
received formal training in project/program evaluaton, and in the creaton of
logic models for assessment and evaluaton. She has conducted formatve and
summatve program evaluatons for numerous adolescent health
interventons, with emphasis on physical actvity and substance use
preventon. Prior to coming to Georgia Southern University, Dr. Alfonso
served as Co-Director of the Methods and Evaluaton Unit for the CDC funded
Florida Preventon Research Center at the University of South Florida. During
her tenure at the Preventon Research Center, Dr. Alfonso led the evaluaton
of VERBTM Summer Scorecard, a CDC recognized promising program for
increasing physical actvity among 8- to 13-year-olds, and served as the local
evaluator for a mult-site evaluaton of the Strategic Preventon Framework
State Incentve Grant (SPF SIG) alcohol reducton program. Dr. Alfonso
currently serves as a Preventon Fellow for the Florida Preventon Research
Center. This is her third year on the board.

J. Byron Greene - Local Sector
Byron Greene serves as the Associate Director of the Florida-Georgia Louis
Stokes Alliance for Minority Partcipaton (FGLSAMP) and grant-funded by the
Natonal Science Foundaton (NSF). FGLSAMP is a collaboraton of 14
insttutons of higher educaton with the primary mission to increase the
number of underrepresented minorites receiving degrees in science,
technology engineering, and mathematcs (STEM). He has worked with
FGLSAMP for the past 16 years. Over the years, Byron has served in various
professional capacites related to diversity in STEM initatves, including the
U.S. Dept. of Energy; NASA; universites and colleges; and private consultng.
Byron also works within the Tallahassee community serving on boards and
commitees which include: Grace Mission Episcopal Outreach ministries;
Diocesan Council for the Episcopal Diocese of Florida; Mary Brogan Museum;
Knight Creatve Communites Insttute; and is serving as a member of the
Tallahassee Downtown Redevelopment Commitee advisory board. Byron is a
graduate of Flagler College with a B.A. in Business Administraton.

contnued on p. 6
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2015 Board Sector Representatives
contnued from p. 5

Jason Lawrence - Student Sector
Jason Lawrence is a second-year Master's of Public Administraton
candidate at Florida State University, who will complete his studies and reenter the job market in December 2015. He currently manages federal
grant contracts for the Florida Ofce of the Atorney General. As a member
of SEA, he presented two independent research projects, "Gammon's Law:
Determining Bureaucratc Displacement in Florida's HIV/AIDS Preventon
Eforts," and Overcoming Obstacles to Digital Public Service Delivery," in
2014 and 2015, respectvely. Afer completng his MPA, he aspires to work
as a policy analyst within a legislatve or executve ofce at any level of
government. He received his B.A. in Politcal Science from Florida A&M
University in 2011. This is his second year on the board.

Jessica Tice - State Sector

Jessica Tice is the Research Coordinator in the Bureau of Planning &
Evaluaton for the Florida Department of Elder Afairs. In that capacity, she
leads a team of demographers, mappers, and statstcal analysts in the
Research Unit, and serves as the project manager and lead investgator for
a wide variety of projects. She is a proud alumna of Florida State University,
holding undergraduate degrees in Humanites (B.A.) and Sociology (B.S.), as
well as a graduate degree in Sociology (M.S.), and Ph.D. coursework and
ongoing research in health and aging. She has held research positons for
more than ffeen years in the public sector and in several diferent
agencies. She is pleased to serve SEA in the capacity of State Government
Representatve. This is her frst year on the board.
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2015 Program Committee
Marina Byrd - Co-Chair
Marina Byrd is a Legislatve Policy Analyst with the Florida Legislature's
Ofce of Program Policy Analysis and Government Accountability (OPPAGA).
She has a Master's of Public Policy and Administraton from the University of
Kentucky and a BA in Economics from Georgetown College. She became
interested in state government policy and research while working as a
graduate fellow at the Council of State Governments. This is her frst year as
Co-Chair.
Jennifer Johnson - Co-Chair
Jennifer Johnson is a Staf Director with the Florida Legislature's Ofce of
Program Policy Analysis and Government Accountability (OPPAGA). Since
1999, she has conducted and led evaluatons and policy analyses in health
and human services. Jennifer has evaluated policy issues related to both
Florida’s Medicaid program and public health system. In additon, she assists
with the publicaton of OPPAGAs electronic newsleter, The Florida Monitor
Weekly. She has served on the board since 2009.

Dr. Bonnie Swan - Co-Chair
Bonnie Swan is a program evaluator and serves as Director for the Program
Evaluaton and Educatonal Research (PEER) Group at the University of
Central Florida. She has been involved with recent projects funded by a
number of government agencies, academic insttutons, and foundatons.
She received her Ph.D. in Educaton and her M.Ed. in Mathematcs
Educaton from the University of Central Florida. She has a unique
perspectve as both an educatonal researcher and an evaluaton
consultant, arising from her research on evaluaton, mentoring, online
learning, teacher-labor markets, educatonal equity, and professional
development, as well as her experience teaching at the secondary and post
-secondary levels. This is her third year on the board and as a Program
Commitee Co-Chair.
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2015 Membership/Volunteer Coordinator
Kathy McGuire
Kathy McGuire serves as deputy coordinator for the Florida Legislature's
Ofce of Program Policy Analysis and Government Accountability
(OPPAGA). Prior to her positon as deputy coordinator, she served as staf
director of OPPAGA's criminal justce policy area. For over 20 years, she
conducted and led a wide variety of program evaluatons and policy
analyses. Ms. McGuire is Past Chair of the Natonal Legislatve Program
Evaluaton Society, and she is Past President of the Southeast Evaluaton
Associaton. She atended the Legislatve Staf Management Insttute at the
University of Southern California.

2015 SEA Workshop Conversations
by Dr. Michelle Chandrasekhar
contnued from p. 1
a meta-evaluaton.”
While stakeholder perceptons infuence policymakers, local data has the greatest infuence on policymakers. Counts, surveys, and interviews, as well as populaton and business statstcs help to set a relevant context for evaluaton reportng. Doing this requires a lot of upfront planning such as establishing
baseline data for comparisons. A meta-evaluaton is another way to apply lessons learned to new situatons.
“Logic models for guest presenters match learning outcomes in individual sessions to overall goals for
training events and create acton goals.”
One way to practce quality control is to use a logic model to share the intent of the training and to
collect informaton about what presenters and collaborators intended to do. The likelihood for implementng the training would be increased if people added a requirement for the partcipants to draf an
acton plan before leaving training. This would let them know that they will be assessed later.
“If you have to make exceptons, then you do not have the truth."
We saw this statement echoed in the lessons learned and tps. For example, clean data depends upon
shared defnitons for terms. Language and acronyms are culture bound. Pilot testng or previewing
material with local collaborators can identfy some problems. If early data indicate a need to re-frame
an evaluaton, be prepared to re-frame it. Programs may appear highly successful, but they ofen need
beter data describing their partcipants, and not just their outcomes.
Because the workshop featured a mix of evaluators, there were many individual takeaways. The directory of Workshop partcipants provided a route for contactng presenters as well as other partcipants,
and was a good reminder and refectve of this fnal comment: “Biggest take away: I am not alone.”
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AEA News

More than 30 Voluntary Organizatons of Professional Evaluaton (VOPEs), including the American
Evaluaton Associaton (AEA), EvalPartners, UN Agencies, and donor agencies have declared 2015 the
Internatonal Year of Evaluaton. AEA invites evaluators, evaluaton scholars, students, evaluaton
sponsors, and evaluaton users from around the world to assemble November 9-14, 2015 in Chicago at the
annual AEA conference to share and learn from successes of the internatonal discipline and practce of
evaluaton. Partcipants will have the opportunity to learn about exemplary evaluatons, enabling
evaluaton environments, evaluaton policies, evaluaton theories and methods, and research on
evaluaton from a range of cultures and regions throughout the world.

AEA 2015 Summer Evaluaton Insttute
May 31- June 3, 2015
Crowne Plaza Atlanta Perimeter at Ravinia Hotel
4355 Ashford Dunwoody Road, Atlanta, Georgia 30346

This event is appropriate for beginning-level and intermediate-level evaluators, advanced evaluators
wishing to refresh their skills or investgate new topics, consumers of evaluaton such as funders and
program administrators, and students in the social sciences wishing to explore an applied discipline with
great employment potental. Registraton and Housing are now open. Registraton rates are listed below.
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AEA Members

Non-Members

Full-Time Students

Conference

$395

$480

$250

Pre-Institute Workshops

$150

$150

$150

Interviewing for Qualitative Inquiry: A Relational Approach
Book Review by Sean Little

Interviewing for Qualitatve Inquiry: A Relatonal
Approach, by Ruthellen Josselson. The Guilford
Press, 2013. 206 pp. $74.00 Cloth; $29.00 Paper.
This book focuses on qualitatve interviewing as a
relatonship rather than a technique. Josselson
uses fve themes to organize her discussion of this
relatonship: 1) the exchange nature of the
interview, 2) the refexive interviewer, 3) the
interviewer’s and the partcipant’s co-creaton of
the interview, 4) the empathetc stance, 5) the
techniques for a good interview, and 6) the ethics
of qualitatve interviewing.
The Exchange Nature of the Interview
Josselson argues that the interviewer seeks
meaningful data, but the partcipant (Josselson’s
preferred term for the interviewee) wants to be
heard, to have someone listen to them, and to
have a chance to tell their story. The partcipant
exchanges data for atenton, but this exchange is
not one of equals. The interview has greater value
for the interviewer than for the partcipant. As a
result,
the
interviewer
should
always
accommodate the partcipant.
Josselson’s discussion of this exchange sufers
from a major omission. Interviewers sometmes
pay partcipants money for their tme. Paid
partcipants may want to tell their story, but
payment changes the dynamics of most
relatonships, exacerbatng class diferences
between the interviewer and the partcipant. In
some ways, it recreates classic colonialism. The
partcipants provide the raw materials. Then the
interviewer transforms those raw materials into a
fnished product of the knowledge economy.
The Refexive Interviewer
The interviewer will hear disturbing things. In
order to contain the emotonal charge of the
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interview, the interviewer has to manage their
own anxiety. Josselson suggests a maximum of
two interviews per day as they can be emotonally
draining.
Racial and age diferences between the
partcipant and the interviewer can be very
volatle. According to Josselson, the interviewer
should “accept” these diferences rather than
“camoufage” them. An interviewer can turn this
diference to their advantage, if they emphasize
their need for explanatory informaton.
The Interviewer’s and the Partcipant’s CoCreaton of the Interview
The interviewer and the partcipant co-create the
interview. The interviewer does not come with a
standard set of queston, but with one trigger
queston to begin the interview. Afer the trigger
queston, the interviewer should be responding to
the partcipant’s material, matching the
partcipants words as closely as possible. In order
to obtain high quality data, the interviewer should
channel and contain the partcipant’s refecton
on their experience. Josselson labels this
awareness as the interviewer’s empathetc
stance.

The Empathetc Stance
The empathetc stance forms the core skill of the
qualitatve interviewer. If the interviewer fails to
channel and contain the partcipant’s refecton
on their experience, the interviewer can collect
no meaningful data.
Empathy has both cognitve (taking another's
perspectve) and emotonal (vicariously feeling
another's experience) components. Empathy
requires a response to what the partcipants say,
how they say it, and what they fail to say. The
interviewer has to atend to their own and the
contnued on p. 11

Interviewing for Qualitative Inquiry: A Relational Approach
Book Review by Sean Litle
contnued from p. 10
partcipant’s verbal content and emotonal tone.
Empathy difers from identfcaton; the
interviewer
should
not
confuse
them.
Identfcaton occurs when the interviewer
assumes equivalence between their experience
and that of the partcipant. This interviewer may
state this verbally or assume it non-verbally. The
partcipant is an “other”. The interviewer’s job is
to understand them. If the researcher does not,
the partcipant may begin to feel invalidated. This
becomes partcularly important when the
interviewer and the partcipant difer on key
demographic variables.
The Techniques for a Good Interview
Rich informaton requires specifc detail rather
than generalites. When a partcipant asks for
clarifcaton, it can provide informaton about how
the partcipant categorizes the experience in
queston and how the partcipant links aspects of
that experience.
When asking questons, the interviewer should
use the partcipant’s own words to formulate the
next questons. Using their own words maintains
the fow and helps to avoid contaminatng the
partcipant’s material with the researcher’s input.
The interviewer has to be present cognitvely and
emotonally. This requires the interviewer to work
on three parallel tracks:
present to the
partcipant, cognizant of the research queston,
and mindful of the mental notes made during the
interview. The interviewer has to be fully “there”
with the partcipant during the interview. Analysis
comes later.
Immediately afer the partcipant has lef the
interview, the interviewer should record all their
impressions and mental notes about the
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interview. These include observatons, reactons,
insights, the setng, and the partcipant's
appearance. If not done immediately, they will
forget it.
According to Josselson, interviewing requires
privacy, which, in turn, requires a door. A cofee
shop or park cannot provide privacy.
The Ethics of Qualitatve Interviewing
While research ethics guidelines frequently
emphasize, ”doing no harm", Josselson argues for
the positve value of being heard. The partcipant
should leave the interview feeling valued.

The interviewer may feel that it is important to let
partcipants see the research to which they have
contributed, but this raises serious issues.
Partcipants may try to decode disguised
identtes,
raising
serious
problems
of
confdentality.

This book not only provides a great deal of
informaton, but also a very diferent perspectve
on qualitatve interviewing. Most academic texts
focus on method or technique rather than the
relatonal aspects of research. Reading this book
felt diferent. Emphasizing the relatonal aspects
of interviewing really brought forth diferences
between qualitatve and quanttatve methods. It
placed the partcipant/subject at the center of
research. And in evaluaton, the partcipant/
subject should be the ultmate benefciary of the
research.

SEA Membership Map
As of April 10, 2015

Contact Us
Southeastern Evaluaton Associaton
P. O. Box 10125
Tallahassee, FL 32302
Email:
seacoordinator@southeastevaluaton.org
Website:
www.southeastevaluaton.org

SEA contnues to experience a rapid growth in membership, as well as reaching new member locatons
throughout the United States.

Volunteer with SEA!
SEA is a volunteer organizaton and has a variety of volunteer opportunites
available throughout the year, including contributng to the SEA Newsleter,
reaching out to members and potental new members, and assistng with
program and workshop actvites.
If you are interested in volunteering or would like to learn more, you may
contact SEA at seacoordinator@southeastevaluaton.org or fll out a
volunteer interest form on SEA’s website at
htp://www.southeastevaluaton.org/volunteer.

The Southeast Evaluaton Associaton
(SEA) is a regional afliate of the
American Evaluaton Associaton. We
represent evaluators and evaluatonrelated professionals from the state,
university, school system (local) and
private sectors. Our members come from
a variety of backgrounds: policy analysis,
program auditng, teaching, program
evaluaton,
and
performance
measurement. SEA’s annual conference
atracts natonally recognized speakers
and partcipants from the entre
southeast region. Several agencies use
our programs and conferences as low
cost
training
and
networking
opportunites for their employees.
Annual membership ($30; $10 for fulltme students) ofers reduced registraton
fees for the Annual Conference, PreConference Workshop, Essental Skills
Workshop, and the various training
sessions held throughout the year.
Members also periodically receive a
newsleter throughout the year. The
newsleter is a great way to keep up with
the SEA actvites and innovatve research
in the feld of evaluaton. If you have any
questons, please don’t hesitate to email
us.
Suggestons - SEA welcomes all ideas for
topics for future workshops, brown bag
lunches,
newsleter
artcles,
and
conference sessions. Please contact the
SEA Coordinator at
seacoordinator@southeastevaluaton.org
with your ideas!

Newsletter Committee
Sean Litle, Sheena Horton, and Shaun
Horton

Contributing Authors
Dr. Elizabeth Winslow, Sheena Horton,
Dr. Michelle Chandrasekhar, and Sean
Litle
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